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THE COUNTY

Fresno is a charter county governed by a five-member Board of
Supervisors, elected by district, on a non-partisan basis, to four-year
staggered terms. Other elected positions include: Assessor-Recorder,
Auditor-Controller/Treasurer-Tax Collector, County Clerk/Registrar of
Voters, District Attorney/Public Administrator, and Sheriff/Coroner. The
FY 2015-16 proposed total budget is nearly $2.7 billion with 7,375 staff
positions.

Fresno County, with a current population of 972,000, was formed in 1856
and is located in the San Joaquin Valley, the southern half of California’s
Central Valley. It has a total land area of 6,011 square miles, and is
bordered on the west by the Coast Range and on the east by the Sierra
Nevada Mountain Range. It is known as the Agricultural Capital of the
World, producing 350 crops worth approximately $6.8 billion, the largest
of which is grapes. 

The County includes the exact center of the State of California. There are
15 cities within the County: Fresno (the County seat), Clovis, Coalinga,
Firebaugh, Fowler, Huron, Kerman, Kingsburg, Mendota, Parlier, Reedley,
Sanger and Selma. Approximately 18% of the County’s population is in the
unincorporated areas. According to the 2010 census, the demographic
makeup of Fresno County is 55% White, 10% Asian, 5% African American,
2% Native American, 24% from other races (including Pacific Islander),
and 4% from two or more races. About 50% of the population is Hispanic
or Latino of any race.

Fresno County combines year-round “playground weather” with
spectacular landscapes, and is home to unlimited outdoor recreation,
world-class arts and culture, incredible farm-to-fork dining, wineries,
casinos and much more. It is easy to enjoy a multitude of outdoor
activities such as golfing, hiking, snowboarding, skiing, white water
rafting, boating and rock climbing. Or, you can just lay back and take in
the natural beauty of the Sierra Nevada Forest and Sequoia and Kings
Canyon National Parks, where you can go from the Giant Sequoias to the
deepest Canyon (2,200 feet deeper than the Grand Canyon) and never
leave the County. It is one of the only places in the U.S. with such close
proximity to three national parks, all within a 90-minute drive.

The arts scene in the Fresno region includes historical and cultural
museums, Fresno Grand Opera, Fresno Philharmonic, local dinner theater,
and much more. For example, there is a monthly ArtHop, which is hosted
at interesting venues, and there are three annual film festivals.

Community Regional Medical Center provides central California residents
with the highest level of care available in the region, and is affiliated with
the University of California, San Francisco Medical School. Among the
many other health providers are St. Agnes Medical Center and Kaiser
Permanente. Higher educational institutions in Fresno County include
California State University, Fresno; Fresno Pacific University; and San
Joaquin College of Law; as well as the State Center Community College
District and the West Hills Community College District.

KEY CHALLENGES AND OPPORTUNITIES

Key challenges and opportunities facing the County Administrative
Officer include:

Funding infrastructure improvements (e.g., roads).

Building an animal control facility.

Completing modernization of the County jail facility.

Improving labor relations.

Diversification of the economic base.

Improving Human Resources policies and procedures to meet
customer needs.

Strategic planning.

Dealing with the impact of the drought.

Cost control.
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THE POSITION

The County Administrative Officer (CAO) is appointed by and reports to
the Board of Supervisors. He/She is responsible for administering the
County government. Duties and responsibilities of the CAO include, but
are not limited to:

Works with County department heads; various local, State and Federal
government entities; non-profit agencies; businesses; and educational
institutions to address community concerns and issues in the operation
of the County.

Develops strategic plans based on Board of Supervisors policies and
direction.

Oversees the processing of agenda items and sets Board meeting
agendas; prepares and assists in Board presentations; performs
legislative analysis and advocacy functions; and conducts continuous
research in administrative policies and practices, with special emphasis
on the review of interdepartmental coordination and management to
ensure that service to the public is provided in the most efficient
manner possible.

Based on Board direction, directs the development of the annual
recommended budget for the Board’s consideration and exercises
budgetary control over departmental expenditure of funds and use of
personnel.

Provides liaison and coordination activities for the budgeting, financing
and management of capital improvement projects.

Negotiates with other local jurisdictions on behalf of the County.

Is responsible for all emergency related activities.

Administers the Fresno County Indian Gaming Local Community
Benefit Committee and Community Recidivism Reduction Grant.
Represents the County on various committees, boards and
commissions.

The position is coming open due to the retirement of John Navarrette,
after 31 years of service to Fresno County.

THE CANDIDATE

Education and Experience

Desire a relevant bachelor’s degree, from an accredited college or
university.

The ideal candidate will have senior level management experience with a
general purpose local government (either county or city). He/She will have
worked directly, extensively and successfully with elected officials. Must
have demonstrated success in finance and budgeting. 

Prefer California experience, but this is not a requirement.

Knowledge, Skills and Abilities

The selected candidate should have excellent interpersonal, presentation and
communication skills, both oral and written, as well as knowledge of:

Principles and practices of public administration, including administrative
analysis, long-range planning and development, fiscal planning and
control, personnel administration, and policy and program development.

Laws, rules, ordinances and legislative processes controlling county
government functions and operations.
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Organization and functions of county government.

Principles of management, supervision, training and employee evaluation.

In addition, he/she should be able to:

Analyze data and pending legislation; interpret policies, procedures and
regulations; develop appropriate conclusions; and prepare reports.

Delegate, yet monitor departmental operations and insure follow-through
on Board decisions.

Train, evaluate and supervise staff.

Make presentations to the Board of Supervisors and other groups.

Network with State and Federal officials.

Represent the County with the community and other agencies.

Establish, implement and achieve County and department goals and
objectives.

Build consensus.

Management Style and Personal Traits

The ideal candidate will be proactive with the Board, providing his/her best
professional recommendations, yet know when a majority has been reached
on a decision, and then promptly implement that decision even if different
from his/her own view. In addition, he/she will keep the Board informed in a
timely and accurate manner 

The CAO should be a take-charge leader who inspires others and is politically
astute, fiscally conservative, a good negotiator and someone who “sees the
big picture.” He/She should also be a team builder, respectful of others, a
problem solver, and promote civility. Finally, this person will be someone who
thoroughly researches issues, and is pragmatic, honest and open, innovative
and creative.

COMPENSATION

The salary for this position is open, with hiring dependent upon the
qualifications and experience of the selected candidate.  In addition,
benefits are provided which include: holidays, annual leave, health
insurance (choice of four plans), prescription coverage,
dental/orthodontic coverage, vision coverage, flexible spending accounts
(medical, dependent care, parking and transportation), disability
insurance, life insurance, deferred compensation 457(b) plan, employee
assistance program, health and wellness resources, other voluntary
benefits (e.g., insurance and credit union), professional expense
allowance, and auto allowance. Retirement is through the Fresno County
Employees’ Retirement Association (FCERA) consistent with the County
Employees Retirement Law of 1937 (1937 Act) and the California Public
Employee Pension Retirement Act (PEPRA) of 2013. New members of
FCERA will be enrolled in Tier V (with a maximum benefit of 2.5 % at 67+),
unless they meet the reciprocity criteria specified under PEPRA, in which
case they will be enrolled into Tier IV (with a maximum benefit of 
2.43% at 65+).

HOW TO APPLY
Send resumes (email preferred) by August 10, 2015 to:

PO Box 16692
Beverly Hills, CA 90209
Phone: (818) 783-7752
Fax: (818) 783-6377
Email: robertsrcg@msn.com
Website: www.robertsrcg.com

Equal Opportunity/ADA Employer 

Additional information about the County can be found at
www.co.fresno.ca.us.
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