
APPLY TODAY FOR THIS CHALLENGING AND EXCITING OPPORTUNITY

Airport Engineering Officer

City of Long Beach Management Opportunity
Airport Engineering Officer | Long Beach Airport (LGB)



THE CITY
With a population of approximately 462,000, Long Beach is the 
35th largest city in the U.S., the seventh largest city in California, and the
second largest in Los Angeles County. It is an exciting and vibrant city that
is racially and culturally diverse.

Long Beach is approximately 50 square miles in size and is located on the
southern coast of Los Angeles County, bordering Orange County on San
Pedro Bay. The City’s center is 22 miles south of downtown Los Angeles.
The City is well served by the area’s major freeways, the Long Beach
Airport and the Port of Long Beach which, when combined with the
adjacent Port of Los Angeles, ranks as the busiest port in the United States
and the second busiest in the world. The City’s transportation needs are
met by Amtrak, Greyhound Bus, Long Beach Transit, Metro Blue Line, and
the Orange County Transportation Authority. 

Tourism has long been a significant factor in the City’s economy. Boating
facilities, marinas, sport fishing, shops and eight miles of public beaches
attract thousands of visitors to the City each year. Other recreational facilities
and attractions include the Aquarium of the Pacific, the Queen Mary, the
Community Playhouse, a municipal band and symphony orchestra, the
Sports Arena, the Terrace and Center Theaters, Belmont Plaza Pool and the
Long Beach Grand Prix. The Long Beach Museum of Art and the Museum
of Latin American Art are both located within the City.

Trade shows, conventions, athletic contests and other events are held
regularly at the Long Beach Convention and Entertainment Center, which
is part of the Pike at Rainbow Harbor oceanfront development. Other
areas that provide retail, dining and entertainment experiences include
Belmont Shore, Shoreline Village, Pine Avenue corridor and CityPlace in
downtown Long Beach, and Long Beach Towne Center.

The Long Beach Unified School District provides K-12 educational
instruction for about 80,000 students through 86 regular schools, one
continuation and three charter schools. Post-secondary education is
available at Long Beach City College and California State University, Long
Beach. The City also serves as the permanent headquarters for the 
23-campus California State University and College System.

THE CITY GOVERNMENT
Long Beach is a full-service city providing customary municipal services
through departments such as police, fire, public works, development

services, library, and parks, recreation and marine. In addition to the
traditional municipal services, the City also includes enterprise operations.
The City owns and operates a leading deep water port, offshore and
onshore oil production, a gas utility, a water utility, a commercial airport, a
public health department, a convention and entertainment center, two
historic ranchos, three marinas and five golf courses.

Long Beach was originally incorporated in 1888 and, after a period of
disincorporation, was reincorporated in 1897. Long Beach is governed as
a charter city and operates under the council-manager form of
government. The City Council currently includes a Mayor, elected at large,
and nine council members, elected by districts for four-year terms. The
Council appoints the City Manager, who manages the daily affairs of the
City and oversees the administration of the 13 City Departments. The City
has over 5,000 employees and a total budget of $2.7 billion ($430 million
in the General Fund).

THE DEPARTMENT
The mission of the Long Beach Airport (LGB) is to provide the highest level
of customer service, improve the quality of life in the surrounding
community, provide fair and reasonable operating costs to its business
partners, and run an efficient business model while maintaining the highest
level of safety and security.

Long Beach Airport is a busy, complex and diverse facility with over
300,000 annual aircraft operations. The Airport serves over two million
passengers annually. Owned and operated by the City of Long Beach,
Long Beach Airport was established in 1923 and is one of the oldest
municipal airports in the U.S. LGB is a travel-friendly alternative to other
Southern California airports, as it offers preferred flight schedules, carriers
and overall accessibility. Long Beach Airport has been named one of
BBC’s ten most beautiful airports in the world and is continually recognized
by the Department of Transportation as a top five airport with the lowest
fares in the nation.

The Airport Department is led by the Airport Director. The Airport Director
is appointed by the City Manager, and is responsible for overall airport
activities. The Director is supported by two Bureau Managers: the
Manager of Operations and Facilities, and the Manager of Finance and
Administration. The Airport Department employs approximately 100 staff,
and has an annual operating budget of over $26 million and a multi-year
capital budget of over $100 million.



LGB CAPITAL IMPROVEMENT PROGRAM
Long Beach Airport is entering Phase II of its Terminal Area Improvement
Plan (TAIP2) and Phase II of the Airfield Geometry Study.

The TAIP2 is scheduled to include the following projects:

Lot A parking garage improvements

Adjacent roadway and wayfinding improvements

Ground Transportation Center

Car rental facilities

Baggage claim area and terminal improvements

The Airfield Geometry Study Phase II includes the following projects:

Runway 7R-25L realignment, reconstruction and redesignation

Construct connector taxiway to Runway 7R Threshold from TWY J

THE POSITION
The Airport Engineering Officer is a key position in the Airport Department,
reporting to the Manager of Operations and Facilities, and overseeing five
FTE positions. This position plays a unique role in leading the multi-million
dollar Capital Improvement Program (CIP) for Long Beach Airport. The
Airport Engineering Officer is responsible for delivering the conceptual
development and oversight of the strategic initiatives for master planning,
AIP updates, capital project design, and project management. This includes
providing aviation engineering, design management, planning and
construction management oversight for the Airport. This position requires
knowledge of airport program management; FAA advisory circulars; local,
state, and federal laws and rules regarding aviation operations, regulations
and standards; airport master planning; principles and practices of program
development; and construction management and administration.

Examples of duties include:

Coordinate and direct, either personally or through subordinate
personnel, the activities of consultants, architects, engineers, and
contractors engaged in designing and constructing airport facilities.

Develop and implement the annual airport capital improvement program
and coordinate budgetary requirements for annual airport planning,
development and construction projects.

Develop Airport Project Delivery System selection processes and
RFP/RFQ/Construction bid documents.

Monitor FAA and TSA requirements regarding construction and funding
of CIP projects, and act as a liaison with related agencies.

Supervise the preparation of planning and environmental studies for the
development and improvement of airport properties and facilities.

Prepare federal and state grant applications for airport planning and
construction projects, including the coordination of administrative and
engineering activities.

Develop and implement short- and long-term CIP.

Monitor construction compliance.

THE IDEAL CANDIDATE
The ideal candidate will be able to effectively supervise engineering
disciplines; participate in the development and administration of division
goals, objectives and procedures; prepare and administer program
budgets; prioritize multiple, complex projects and programs within specific
time frames; provide a high level of customer service to internal and
external customers; and represent the Department in engineering matters.

LGB is seeking an Airport Engineering Officer who will see him/herself as
part of the Department’s team. This person should be a strong leader,
hardworking and collaborative, and able to recruit and develop a highly
qualified subordinate team.

Education and Experience

The ideal candidate will possess a bachelor’s degree in civil engineering or
a closely related field. A master’s degree is desirable. In addition, he/she
should have five or more years of progressively responsible civil
engineering experience in the aviation sector, including two years of project
management similar in scope to LGB’s capital program. 



It is anticipated that the selected candidate will have or will obtain a valid
California Certificate of Registration as a Professional Civil Engineer. A
valid California Driver’s License will be required.

Candidates from all geographic areas will be considered.

COMPENSATION AND BENEFITS
The salary for this position will be dependent upon the qualifications of the
selected candidate. In addition, the City offers an attractive management
benefits package, including:

Retirement: California Public Employee’s Retirement System (CalPERS)
with a benefit of 2.5% at 55 for classic members (reciprocating agency
members with less than a six-month break in service) or 2% at 62 for new
members as defined by PEPRA, subject to the limitations set by PERS.
Coordinated with Social Security. Employee pays the employee portion.

Vacation: Twelve days after one year of service; 15 days after four
years, six months; 20 days after 19 years, six months of service.

Sick Leave: One day earned per month, unlimited accumulation,
conversion upon retirement to cash credit toward health and/or dental
insurance premiums, or to pension credits.

Holidays: Nine designated holidays per year, plus four personal
holidays to be used at the employee’s discretion.

Executive Leave: 40 hours per calendar year.

Auto Allowance: $225 per month.

Bereavement Leave: Three days for death or critical illness of family
members, plus three days of accrued sick leave, if needed.

Health/Dental/Vision: Competitive plans available for employees and
dependents. The City pays a major portion of the premium for the
employee and dependents. Employee cost depends on the plan
selected.

Life Insurance: City-paid term life insurance policy equal to three times
annual salary to a maximum of $500,000, plus term life.

Management Physical: Annual City-paid physical exam after one year
of service.

Deferred Compensation: Available through ICMA Retirement
Corporation.

Social Security: The City participates in Social Security.

HOW TO APPLY
Send resumes (email preferred) by October 26, 2015 to:

PO Box 16692
Beverly Hills, CA 90209
Phone: (818) 783-7752
Fax: (818) 783-6377
Email: robertsrcg@msn.com
Website: www.robertsrcg.com

LONG BEACH AIRPORT IS AN EQUAL
OPPORTUNITY EMPLOYER. THE
AIRPORT VALUES AND ENCOURAGES
DIVERSITY IN THE WORKFORCE.

If an accommodation is needed because
of a disability in order to participate in
any phase of the application process,
please contact Roberts Consulting Group, Inc.

Additional information about Long
Beach Airport can be found at
www.lgb.org.

ROBERTS CONSULTING GROUP INC
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