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THE ORGANIZATION

The Mojave Water Agency (MWA) is a regional wholesale water
provider created by High Desert voters in July 1960. MWA has a
service area of 4,900 square miles in San Bernardino County,
including Barstow, Lucerne Valley, the Victor Valley, Yucca Valley,
and surrounding communities. The Agency is also one of 29 State
Water Contractors with access to California’s State Water Project
(SWP). 

As a State Water Contractor, MWA is currently entitled to receive
an annual allotment of up to 85,800 acre feet of water from SWP
via the California Aqueduct. This facility extends south from the
Sacramento Delta and runs locally through the communities of
Baldy Mesa and Hesperia. The imported water supply is crucial to
the area’s survival because local aquifers have been in overdraft
since the early 1950s. For the past four decades, residents have
been using more water than is replaced naturally.

The Agency’s essential mission was strongly reaffirmed with the
conclusion of the Mojave River Adjudication. The Court’s ruling
noted, at that time, that the "Agency area continues to be in
severe overdraft." The Court ordered the Agency to seek sources
of water, including supplemental water, and to deliver that water
in the most effective fashion to ensure the quality of life within its
boundaries. Since that time, through a portfolio of water
management efforts, combined with collaboration with key
stakeholders and the community at large, MWA has been able to
achieve balance in the majority of its groundwater basins.

MWA strives to work with local communities and agencies around
the region to assist with water related issues and programs with
the goal of harnessing area resources for the benefit of the
community. MWA embraces a collaborative approach to engage
stakeholders and the community at-large to forge community
partnerships benefitting the entire region.

The Mojave Water Agency was appointed as Watermaster in 1993
and the MWA Board of Directors serves as the Watermaster,
pursuant to the Court Judgment which adjudicated the rights to
pump groundwater in the Mojave Basin Area. The Watermaster’s
main responsibilities are to monitor and verify water production
for approximately 450 parties (1,700 wells), collect required
assessments, conduct studies and prepare an annual report of its
findings and activities to the Court. Watermaster also acts as the
clearinghouse for recording water transfers, maintains records for
all such transfers, and reports changes in ownership of Base
Annual Production rights to the Court.

MWA’s mission is, “To manage the region’s water resources for the
common benefit to assure stability in the sustained use by the
citizens we serve.” Their vision is, “To become a recognized and
respected leader in the community we serve through demonstrated
knowledge, integrity and the quality of our actions.” Core values
include: service to the community; integrity; innovation and creativity;
teamwork; and employee growth and reward. Goals include:

Develop sound fiscal and organizational policies that allow the
Agency to be effective, innovative and responsive.

Manage SWP entitlement to meet future demands while
maintaining independence during periods of water shortages.

Coordinate efforts to maintain adequate water quality so that
groundwater is safe for drinking and other beneficial uses.

Develop public awareness so that individuals and stakeholder
organizations support MWA’s efforts and understand their role
in contributing to the Agency’s mission.

Advance understanding of the basin hydrogeology to support
efficient management of water resources.

Promote efficient use of the region’s water resources through
regional conservation programs.

MWA is governed by a seven-member Board of Directors. The
Board serves as the decision-making and policy-setting body for
the Agency. MWA has seven divisions, each represented by one
Board member. Board members are elected by the public, on a
non-partisan basis, and serve four-year terms. The Board uses the
committee format where in-depth discussion, debate and
deliberation occur on matters which the Board must decide. The
committee does not vote on matters and only makes
recommendations to the full Board. Committee members serve a
term of one year or until a successor is appointed. Committees
include: Engineering and Operations Committee; Legal, Legislative
and Public Information Committee; Morongo Basin Pipeline
Commission; Personnel, Finance and Security Committee;
Planning, Resources and Technology Committee; Technical
Advisory Committee; and Watermaster.

The FY2016-17 budget is $49.5 million with 38 staff positions.
MWA’s major source of revenue is property taxes, with some
revenue also coming from water sales. Overall, properties are
experiencing an appreciation in value and are forecasted to
recover to post-recession valuations in the next few years.

GENERAL MANAGER

Mojave Water Agency



THE AREA

The Mojave Water Agency is located in what is referred to as the
High Desert – geographic areas of Southern California deserts that
are above 2,000 feet and below 4,000 feet in altitude. The San
Bernardino County portion contains Victor Valley, along with the
Antelope Valley and the Morongo Basin (where Yucca Valley is
located). San Bernardino County’s portion of the High Desert
region contains the most land mass of the four involved counties,
making up approximately 70% of the total County’s area.

The Victor Valley area, which includes Victorville, Hesperia,
Adelanto, Apple Valley and Lucerne Valley, boasts a population
around 335,000. The Barstow area to the north of Victor Valley,
and the Morongo Basin near Joshua Tree National Park each have
populations of around 60,000.

The High Desert of Southern California is one of the most dynamic
and fastest growing regions of California. With an abundance of
affordable land, a sizeable workforce, stable transportation
funding, and key new facilities such as Southern California Logistics
Airport and the High Desert Power Project, it is poised to become
one of Southern California’s chief economic engines in the 21st
century. Population in the High Desert is projected to triple in the
next 25 years. The Mojave Water Agency is highly regarded in the
water industry, and will be a major factor in shaping the future of
the High Desert.

There are many different lifestyles and amenities in the area,
including reasonable housing costs (it is the most affordable region
in California to buy a home), good schools, outlet shopping, fine
medical facilities, light traffic compared to other areas of Southern
California, recreational opportunities, and a sense of community.

KEY CHALLENGES AND OPPORTUNITIES

Key challenges and opportunities facing the Agency include:

In order to provide for growth in the MWA service area, protect
the State’s water allocation from being reduced.

Resolve existing environmental lawsuits.

Maintain a fiscally conservative and strategic approach for the
Agency.

Complete major projects currently underway.

Continue to receive sufficient and necessary State and Federal
grants.

Maintain positive relationships with other State Water
Contractors.

THE POSITION

The General Manager is employed by the Board to serve as the
chief executive of the Agency and is responsible for: implementing
the decisions of the Board; determining and executing
administrative policies through subordinate managers; supervising
the operations and staffing of the Agency as prescribed by the
Board; managing all engineering, planning, design and inspection
for construction activities; and supervising and controlling the
administrative, operational and financial affairs of the Agency,
including all administrative, executive and ministerial powers not
specifically reserved by law for the Board of Directors, General
Counsel or Agency Auditor. 
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The General Manager is the administrative head of MWA, under
the direction and control of the Board of Directors. He/She is
responsible for the administration of all the affairs of the Agency
under his/her control. In addition to general administrative
powers, the General Manager’s powers and duties include, but are
not limited to the following:

Authority to control and give directions to all employees and
consultants. The General Manager will hire, remove, promote
and demote any and all employees of the Agency. Consultants
and Counsel will be hired and removed by the Board of
Directors.

Attend all regular and special meetings of the Board of
Directors unless excused. The General Manager is expected to
be on call at all times.

Keep the Board of Directors fully advised as to the financial
condition of the Agency, ensuring that the books are audited by
the Agency’s auditor at the end of each fiscal period. Also,
ensure that a monthly Treasurer’s report is prepared.

Oversee preparation of the annual budget and submit it to the
Board of Directors as required by the Agency. The General
Manager will adhere to the budget unless otherwise directed by
the Board and will establish a system of accounting for
expenditures. He/She will regularly review the status of the
budget with the Board and propose appropriate corrective
action if revenues or expenditures vary materially from the
approved budget.

Monitor the purchasing practices of the Agency to include
expenditures for items classified as capital assets (e.g., auto
equipment, office machines, etc.), which will be submitted to
the Board of Directors for approval when the cost is in excess of
$25,000.

Investigate all complaints concerning the administration and
operations of the Agency and report findings to the Board of
Directors.

Exercise general supervision over all property belonging to the
MWA. Accept, on behalf of the Agency, easements and other
real property rights and interests required for performance of
the Agency’s legitimate functions.

Devote his/her entire time to the duties of the office. The
General Manager will see that the office is open during regularly
scheduled hours.

Salaries of employees of the Agency will be paid when due and
may be paid without Board approval. All other bills will be paid
with approval by the Board of Directors.

Oversee that notice of all meetings and agendas are mailed in
due time to the individual members of the Board, to the
Agency’s attorney and engineer, to the newspapers and radio
stations which have requested such notices, and to other
individuals or firms involved or interested. The General Manager
will be responsible for providing the services of a recording
secretary at all Board meetings and he/she will supervise the
preparation of the agenda, minutes and resolutions of all regular
and special meetings.
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Reply to all correspondence except letters addressed to the
Board of Directors requiring an Officer’s signature, unless such
authority is delegated to the General Manager. He/She will keep
the members of the Board informed by furnishing copies of
memoranda of all vital replies or notices.

Prepare the Agency’s Annual Report as to the end of the
Agency’s fiscal year. A draft of the Annual Report will be
submitted to the Board for its review and approval not later than
its first September meeting.

Keep the Agency’s files up-to-date.

Under the direction of the Board Secretary, keep a record of all
Directors in attendance at all regular and special meetings.

Attend all committee meetings unless otherwise instructed.

Call to the attention of the President special problems which
cannot await the next regular Board meeting.

Monitor preparation of Agency press releases. 

Report his/her activities at the regular Board meetings.

Perform such other duties and exercise such other powers as
may be delegated to him/her from time-to-time by resolution or
other action of the Board of Directors.

The position is open due to the forthcoming retirement of the
incumbent after more than 16 years with the Agency.

THE CANDIDATE

Education, Experience and Licenses

Requires a bachelor’s degree, preferably in civil engineering,
from an accredited college or university, or equivalent
experience. A master’s degree in business or public
administration would be a plus.

The ideal candidate will have at least ten years of management
experience, five of which should have been in management of
a water or wastewater agency, or in a related field (e.g., as a

consultant). Having worked for or with an elected public board
would be a plus. A stable employment history is important.

Knowledge of California water law and experience in
negotiating contracts is very important. Preference will be
given to candidates who have prior experience in engineering
and/or environmental sciences, project management,
purchasing water rights, water marketing, water supply and
demand, flexible financing mechanisms and grant
administration.

Must possess a valid California driver’s license, Class C, and
current automobile insurance.

Being active with the State Water Contractors (SWC),
Association of California Water Agencies (ACWA) and other
relevant organizations is encouraged, but this should be kept in
balance with the needs of the job.

The Board would prefer that the selected candidate live in the
service area. 

Skills and Abilities

The selected candidate should have strong interpersonal and
communication skills, both oral and written, as well as the ability
to:

Develop an annual budget.

Obtain funding for programs and oversee grant writing.

Make presentations to government entities and community
groups.

Reach out and be responsive to the community.

Relate to and communicate with stakeholders.

Oversee all State Water Contractor work between the Agency
and the Department of Water Resources.

Oversee and maintain Agency assets.

Utilize applicable technology.
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Management Style and Personal Traits

Mojave Water Agency is seeking a General Manager who is a
visionary and forward thinking, innovative, politically savvy, and
“sees the big picture.” This person should be able to think on
his/her feet, and be self-confident without being egotistical.
He/She should be proactive and take the time to meet with the
Board and keep them informed in a timely and accurate manner.
In addition, the General Manager should treat Board members
evenhandedly, be transparent, and have a strong sense of
business and fiscal responsibility.

This person should be a strong, motivational leader who is
approachable, embraces the organization’s culture, and will
maintain the team atmosphere that has been created. He/She
should have an open door policy, delegate and monitor
subordinates’ efforts without micro-managing, and give credit
when it is due. The General Manager should also appropriately
involve staff in decision-making, and continue to provide
opportunities for staff growth and development.

The desired candidate will be intelligent, analytical, pragmatic,
articulate, curious, creative, and have a professional presence.
He/She should also be tactful, respected and respectful, have
integrity, and be honest and trusted. Other important traits
include being even-tempered, flexible and adaptable, personable,
a good listener, and mature. Finally, he/she should be enthusiastic
and have a sense of humor.   

COMPENSATION

The salary for this position is open, with hiring dependent upon
the qualifications and experience of the selected candidate.  In
addition, benefits are provided which include:  

CalPERS Retirement: MWA has three tiers of employees: Tier 1
(classic) is at a retirement rate of 2.7% @ 55, with employee
paying 8% toward PERS; Tier 2 (any employee hired after
8/2012) is at a retirement rate of 2% @ 55, with employee
paying 7% toward PERS; and Tier 3 (PEPRA employees, hired
after 1/2013) are at a retirement rate of 2% @ 62, with
employee paying 6.5% toward PERS. New employees already
vested in PERS will come in at Tier 2.

Employee Pool Reimbursement Option: $1,500 allowance

Deferred Compensation Option (457 Plan)

Vacation: number of days per year to be determined

Administrative Leave: number of hours per year to be
determined

Sick Leave: 12 days per year

Paid Holidays: 13 days per year

Medical Insurance: Choice of PPO or HMO plans

Life, Dental and Vision Insurance: 100% premium paid by
Agency for employees and dependents

Employee Assistance Program

Long-Term Disability: 100% premium paid by Agency with
coverage of up to 66 2/3% of salary allowable income in
coordination with State plans

Professional development, seminars, training and conferences

Interest Free Computer Loan Program after 12-month
probation (up to $3,000)

9/80 work schedule

Education Reimbursement up to $3,250 per fiscal year

Agency does not participate in Social Security, except for the
mandatory 1.45% Medicare contribution paid by the Agency

Use of an Agency vehicle

HOW TO APPLY

Send resumes (email preferred) by March 20, 2017 to:

PO Box 1127
Rancho Mirage, CA 92270
Telephone: 424.522.2251
Email: robertsrcg@msn.com
Web: www.robertsrcg.com

Equal Opportunity/ADA Employer

Additional information about the Mojave
Water Agency can be found on their
website at www.mojavewater.org.

ROBERTS CONSULTING GROUP INC
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