
Sweetwater Springs
WATER DISTRICT

GENERAL MANAGER SEARCH

Located in Sonoma County in the San Francisco Bay 
Area, visitors and residents enjoy majestic redwood 
forests; national, state, and regional parks; incredible 
wineries; fine dining; eco adventures; spa days; river 
activities and so much more in a serene, natural setting. 
This region also includes miles of dramatic, pristine 
Pacific coastline, beaches and coastal bluffs. Outdoor 
activities abound, including hiking, cycling, golfing, 
camping, fishing, canoeing and kayaking.

When entering Guernevillle, the hub of the Russian 
River, you are greeted by its renowned sign that 
proclaims you are in a “Hate Free Community”.  This 
idea is shared among all communities served by the 
District and is evident not only in the areas’ 
welcoming resorts, restaurants, and shops that cater 
to bohemian and luxury lifestyles for LGBTQ and 
straight tourists, but in everyday living by the eclectic 
population that calls the Russian River home.

The area offers an abundance of 
shopping choices, boutiques, galleries, 
farm-to-table restaurants with great 
local fare and a huge diversity in 
housing. With its cool, wet winters 
and warm, dry summers, Sonoma 
County boasts almost 60,000 acres 
of vineyards, more than 400 wineries, 
and 18 American Viticultural Areas.

MORE INFORMATION ABOUT THE AREA CAN BE FOUND AT:
 
3 Days On California's Russian River and Sonoma Coast
www.cntraveler.com/story/3-days-around-california-redwoods-russian-river-valley

Russian River Valley Travel Planner
www.sunset.com/travel/california/russian-river-valley-travel-guide

The Imagination of Three Into 70 Acres of  Wooded Golf 
www.northwoodgolf.com

Eat, Drink, Sleep, Play
www.russianriver.com

An Inspired Community Protecting The Russian River
www.russianriverkeeper.org

Sonoma County Traveler's Guide
www.sonomacounty.com

The Russian River - Rich in History
www.russianriverhistory.org

Stewardwardship of Coastal and Redwood Parks
www.stewardscr.org

Paradise Under The Redwoods
www.rionido.net

Friends of Villa Grande
www.villagrande.org

Fun in Monte Rio
www.mrrpd.org

COMPENSATION
The salary for this position is open, with 
hiring dependent upon the qualifications 
and experience of the selected candidate. 
In addition, benefits are provided which include: vacation, holidays, 
sick leave, and administrative leave; medical and vision insurance are 
part of a cafeteria plan with the District paying a certain amount 
based on employee only, employee plus one, or employee plus two 
or more; dental insurance paid by the District; term life insurance; 
mileage reimbursement; retirement through the California Public 
Employees Retirement System (CalPERS), with a 2% @ 55 formula 
for classic employees and 2% @ 62 for new employees (the 
employee pays the employee portion); a voluntary deferred 
compensation plan; and relocation assistance. 

HOW TO APPLY
  

Send resumes
(email preferred) by 
December 10, 2018 to:
ROBERTS CONSULTING GROUP INC
PO Box 1127
Rancho Mirage, CA 92270
Phone: 424.522.2251
E-mail: robertsrcg@msn.com
Web: www.robertsrcg.com

THE RUSSIAN RIVER HAS BEEN A FAVORITE DESTINATION FOR NORTHERN CALIFORNIANS 

FOR OVER 100 YEARS. 

Some of the area’s biggest attractions are Armstrong 
Redwoods State Natural Reserve, Korbel Champagne 
Cellars, its nationally recognized golf club and, of course, its 
many riverfront beaches.  

Within the region, community events abound, including the 
Russian River Jazz and Blues Festival, the Bohemian Grove 
Variety Show, The Holiday Parade of Lights, Lazy Bear 
Weekend, Levi Leipheimer’s Gran Fondo and many more.



THE POSITION

The General Manager oversees day-to-day District operations, including water 
systems and services,  staff, office and field operations, District resources, fiscal 
operations, projects, District policies, standards/legal compliance, and community 
relations. 

The General Manager should possess a well-rounded background in utilities/water that will allow him/her to 
successfully manage this multi-faceted operation.  The new GM should be able to work effectively with, and be 
a resource for the community. 

The position is coming open due to the forthcoming retirement of the incumbent.

Education and Experience

Desire a bachelor's degree, from an accredited college or university, in civil engineering, hydrology, 
environmental science, management or other relevant field. In addition, candidates should have at least five 
years of appropriate management experience. Candidates should have experience with a variety of complex 
issues, negotiating and monitoring contracts, as well as developing and overseeing capital improvement 
projects. 

Knowledge, Skills and Abilities

Requires knowledge of water well operations, water quality and standards, and the ability to run a water 
system.  Solid knowledge of California water laws and water rights is necessary as the General Manager may 
need to assert the District's water rights position in water permit proceedings with county and state entities

Financial acumen, fiscal responsibility, knowledge of public agency finance, as well as financial and budgeting 
skills, are essential. He/She should have the ability to obtain funding for capital programs, re-finance old debt, 
procure grants, etc.

Working with a diverse set of individuals, groups and customers to advance the District’s mission and promote 
the District in a positive light requires strong interpersonal and communication skills.

Management Style and Personal Traits

The General Manager will carry out Board policy, provide guidance and input to the Board, and provide 
excellent leadership to the organization. The selected candidate must be an effective communicator who will 
provide the Board with balanced, professional assessments and reporting. Open, forthright and timely 
communication with the Board, staff and community is critical.

Ideally, this person will be a generalist, with a broad grasp of water issues, and able to find answers to things 
he/she does not know.  Thinking outside the box to offer innovative solutions, being politically savvy when 
necessary, and functioning in a dynamic environment is a must.  A willingness to understand the functions of 
every employee in the organization is critical for success.

This person should be decisive, demonstrate solid critical thinking skills, and possess good judgment. He/She 
should be someone who plans ahead, is transparent, well respected, engages people and knows how to make 
connections. In addition, the General Manager should be even tempered, be a good listener and be patient, 
learning about the organization and community context before making changes.

THE DISTRICT   

The District provides water distribution and maintenance services to six historic unin-
corporated communities adjacent to the Russian River: Guerneville, Rio Nido, Guerne-
wood Park, Vacation Beach, Villa Grande, and Monte Rio.

The District acquired the existing water supply system and its aged infrastructure from Citizens Utilities 
Company in 1992.  

Water is distributed through approximately 65 miles of pipes and 3,600 service laterals and is stored in 26 tanks and 
reservoirs. Original water lines were installed over the last 100 years. Major upgrade construction projects have been 
taking place since SSWD acquired the water system, and more are needed.

The District produces good quality water by pumping Russian River underflow from five wells.  The District has a 
water rights license for underflow of the Russian River for this water supply.  That water is then treated in two  
treatment facilities.

Today, the District serves about 8,000 people with approximately 3,600 accounts.  95% are residential, consisting of 
full time, second homes and vacation rentals. Businesses served range from a modern Safeway market to lodging, 
restaurants, bars, golf course, an elementary school, churches and other small businesses. 

The District provides these services: 1) supplies water to its customers; 2) periodically flushes the water system; 
3) maintains and repairs the water system up to the water meter; 4) tests water quality weekly; 5) reads water
meters; 6) plans and provides for small- and large-scale capital improvements; and 7) adds new services.  The District
has advanced technologies including SCADA and automated mapping.

This system is managed and operated by a District staff of eleven full-time employees. 

The District has an aggressive capital improvement program to improve the capital infrastructure to industry stan-
dards for delivering high quality water, reducing system water losses, and maintaining adequate system pressure and 
fire flow. 

The FY2018-19 total budget is $3.4 million.  The District is in solid financial shape due to sound financial 
management and a 9-year annual 3% rate increase program designed to raise funding for capital projects.  

The five-member District governing Board is elected to four-year staggered terms. The Board works well together in 
collaboration with the General Manager to ensure sound financials and serves in a policy role, leaving operations up 
to the General Manager.

The mission of the Sweetwater Springs Water 
District (SSWD) is to provide its customers with 
quality water and service in an open, accountable, 
and cost-effective manner and to manage District 
resources for the benefit of the community and 
environment. 
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An Equal Opportunity/ADA Employer

Additional information about the Sweetwater Springs 
Water District can be found on their website at 
www.sweetwatersprings.com.
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Weekend, Levi Leipheimer’s Gran Fondo and many more.




