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KERN DELTA WATER DISTRICT
(Bakersfield, CA)

The position of Chief Operating Officer (COO) is a newly created position,

designed to ideally transition into the role of General Manager 

upon the incumbent’s retirement.



THE DISTRICT

Kern Delta Water District is an agricultural water district south of
Bakersfield which was formed in December 1965 under Division 13
of the California State Water Code. The District was created for
the purposes of protecting the Kern River water rights that serve
lands within District boundaries. This formation also provided area
landowners with a legal entity that could contract with the Kern
County Water Agency (KCWA) for a supplemental water supply
from the State Water Project (SWP). Although the District was
formed in a relatively recent period of time, the system of canals
that provide services to customers have existed since the late
1800s.

Kern Delta Water District encompasses an area of approximately
128,000 acres, with roughly 80,000 acres being irrigated
agriculture. Kern River water and State water are supplied through
five different canal systems; the total length of the canal systems
combined is approximately 126 miles. The District has also
developed over 800 acres of groundwater recharge basins. 

The District supplements the cost of water from SWP. The Kern
Delta Water District has decided not to participate in California
WaterFix, as it could cost farmers as much as an additional 
$1,000 per acre-foot of water. 

The District has a recharge program with the City of Bakersfield.
However, with the City growing south into what is currently
agricultural land in the District, it is anticipated that this program
will continue to increase. The District also has a water banking
program with the Metropolitan Water District of Southern
California.                    

The District is governed by a nine-member Board, elected by
Division to four-year staggered terms. Kern Delta receives funding
in three ways: property assessments paid by landowners within
District boundaries, the sale of water for agricultural purposes,
and a share of Kern County taxes. The FY2019 budget is 
$9.9 million and the CIP is $855,000. There are 34 employees.

THE AREA

Kern County, with a population of 840,000, ranks third among all
counties in the United States in agriculture-related production,
with produce that includes almonds, grapes and citrus fruits. The
County is also a significant producer of oil, natural gas, hydro-
electric power, solar power, and wind power. The Southern
Gateway to the Central Valley, Bakersfield (population 354,000) is
the ninth largest city in California and one of the fastest growing
regions in the nation. Bakersfield is the seat of Kern County, and is
113 miles north of Los Angeles, 291 miles south of San Francisco,
and 148 miles east of Pismo Beach. A variety of sporting events for
both spectator and participant, historical sites and cultural
opportunities are available. 

The City of Bakersfield operates a 10,000-seat arena with a full
schedule of touring shows, concerts and sporting events. The City
also operates a 3,400-seat theater which regularly schedules
Broadway shows, concerts and the Bakersfield Symphony, as well
as an outdoor amphitheater which showcases a concert series.
Bakersfield is a very active sports town. The City is host to minor
league hockey, baseball and the NBA’s D-League, and has
recreational venues for softball, soccer, baseball and youth
football.

Steeped in music history, the City is the birthplace of the country
music genre known worldwide as the Bakersfield Sound. The City
is universally recognized as the “Country Music Capital of the
West” and “Nashville West.” While many musicians and
entertainers were involved in making the Bakersfield Sound a
global phenomenon, none were more well-known than Country
Music Hall of Fame members Buck Owens and Merle Haggard.
Buck Owens’ Crystal Palace is a restaurant, museum and a 
550-seat music venue that spotlights the rich history of the
Bakersfield Sound.

The Central Valley has cultivated artists of all forms who now call
Bakersfield home. The result is a budding arts and culture scene
featuring murals, sculptures, galleries, theaters and stage houses.
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Bakersfield is home to four established museums. There are also
many theaters, arenas and playhouses, as well as fabulous annual
events and fine dining, including more Basque eateries than any
other city in the nation.

Recreation seekers can traverse over 100 miles of bike paths
throughout metro Bakersfield or take a stroll on a very popular
recreational venue in Bakersfield – the Kern River Parkway. The
Parkway includes over 6,000 acres of trails, parks and waterways
for bicycling, rollerblading, jogging, hiking, horseback riding,
canoeing, kayaking and nature study, photography, sightseeing,
fishing, picnicking and swimming. A bike trail parallels the Kern
River for 32 miles. A short drive up the Kern River Canyon is the
Sequoia National Forest. Seasonal activities include white water
rafting, boating, snow skiing and snowshoeing. Nearby Lake
Isabella, Lake Ming and Buena Vista Aquatic Recreational Area are
popular leisure areas for boaters, anglers and jet skiers.  For wildlife
and wildflower viewing, there are the Wind Wolves Preserve, Tule
Elk State Natural Reserve and the Kern National Wildlife Refuge.

Within the metropolitan Bakersfield area, public, charter and
private school options exist, as well as higher education
institutions, including California State University, Bakersfield.
Bakersfield is fortunate to have the finest of medical professionals
and the latest in healthcare technologies right in the community.
Reasonably priced housing is available throughout the City.
Bakersfield is accessible by Interstate 5 and Highway 99, and offers
an excellent place to live and work.

KEY CHALLENGES AND OPPORTUNITIES

Key challenges and opportunities facing the Kern Delta Water
District include:

Keeping rates as low as possible, keeping assessments as low as
possible, and maintaining the needed water supply.

The District has been involved in litigation over Kern River water
rights for the majority of the last 25 years. The District has an
adjudicated pre-1914 right to Kern River water, and is the only
entity among other Kern River interests to have its rights
adjudicated. The District will be required to preserve and protect
such rights in the future.

The District has started the Sustainable Groundwater
Management Act (SGMA) process and has established the Kern
River Groundwater Sustainability Agency (GSA) with the City of
Bakersfield and Improvement District No. 4 (ID4) of the Kern
County Water Agency.

Maintaining a cooperative working relationship with the City of
Bakersfield, North Kern Water Storage District, Kern County
Water Agency, and other local water districts and agencies.

Developing a website for the organization (SB-929 requires all
special districts in California to have an internet website by
2020).

THE POSITION

The position of Chief Operating Officer (COO) is a newly created
position, designed to ideally transition into the role of General
Manager upon the incumbent’s retirement.

It is anticipated that about 90 percent of the COO’s time will be
spent addressing water politics, handling litigation, and dealing
with both the Sustainable Groundwater Management Act (SGMA)
and the California Environmental Quality Act (CEQA), with about
10 percent of his/her time managing river rights. Day-to-day
management of operations and maintenance is handled by the
Assistant General Manager, who is an engineer. A strong
knowledge of finance is important since every decision made by
the District can cost the growers money.

As this position potentially transitions to the role of General
Manager, this person would eventually assume management of the
operations of the Kern Delta Water District as defined and
delegated by the Board of Directors, and would perform the
following duties personally or through subordinate supervisors.
Essential duties and responsibilities would include, but not be
limited to:

Representing the Board to all District employees and
representing all District employees to the Board of Directors.

Serving as the main conduit of information transmission between
the Board and all District employees.

Representing to and interpreting for all District employees all
relevant policies, procedures and practices directed by the
District Board of Directors.

In every prudent and feasible way, maintaining an effective,
highly motivated, and dedicated work force to carry out the
work of the District. In that respect, maintaining effective
personal contact with and knowledge of District employees.
Striving to establish and maintain a working atmosphere of
mutual trust and respect between employees, supervisors,
managers and the Board.
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Establishing, reviewing, maintaining and interpreting the District
organization that makes the best use of all employees’ skills and
talents, all other resources, provides effective and proper
information flow, and establishes an effective procedure for
complaint resolution. Ensuring that each employee understands
and complies with the District organization structure,
information flow, employment policies, and complaint resolution
procedure.

Establishing District policies relating to matters such as
regulation, distribution and use of water, operation and
maintenance standards, and standards concerned with
construction of water storage and delivery systems.

Recommending changes in policy, basing recommendations on
present and anticipated facilities, agricultural requirements, crop
trends, and probable future water needs.

Preparing directives to carry out policies approved by the
Board.

Conferring with farmers, officials of the City and other water
systems, and government representatives to discuss matters
such as water delivery schedules, construction problems at road
and highway intersections, and diversion of water from all
sources for District use.

Visiting department offices, inspecting field operations, and
reviewing periodic reports from subordinates to determine the
process of District operations and maintenance projects,
distribution and optimum delivery of water, collection of
charges to users, and the status of other phases of District
operation.

Creating and reviewing budget estimates and compiling,
approving and presenting estimates and budgets for and to the
Board for their approval and adoption.

Directly administering District employee wages, salaries and
benefits.

At the direction of the District Board of Directors, representing
the District at various governmental, agency, and litigation
meetings and proceedings.

Establishing and maintaining effective working relationships
with co-workers and those contacted during the course of work.

Managing subordinate supervisors who supervise all other
District employees in all District departments; responsible for
the overall direction, coordination, and evaluation of these units;
carrying out supervisory responsibilities in accordance with the
organization’s policies and applicable laws; oversight of
interviewing, hiring and training employees; planning, assigning
and directing work; appraising performance; rewarding and
disciplining employees; and addressing complaints and
resolving problems.

THE CANDIDATE

Education, Experience and Licenses

Desire a master’s degree or equivalent in engineering, geology,
hydrology, public administration, or business administration; or
ten or more years of related experience and/or training; or an
equivalent combination of education and experience.

Experience working with and knowledge about agricultural
water users is important.

Will require a valid and appropriate California driver’s license.

The Ideal Candidate

The ideal candidate will have knowledge of SGMA, CEQA,
California WaterFix, and other rules and regulations applicable to
public agencies. In addition, he/she should be familiar with the
California Department of Water Resources, State Water Resources
Control Board (State Water Board), and Metropolitan Water
District of Southern California (MWD), and understand how to
work with governmental agencies.

The District is seeking a COO who is politically astute and able to
deal with the politics of water. He/She should be a “people person”
and have strong interpersonal, communication and presentation
skills, as well as strong financial management skills. 

The selected candidate must be a quick learner who can pick up
on the technical side of the operations, including learning and
understanding the complexities of the Kern River water rights. This
person must also be able to manage litigation. Finally, the COO
should be a leader who knows how to effectively work with a
Board, and is willing to take ownership.

COMPENSATiON

The salary for this position is open, with hiring dependent upon
the qualifications and experience of the selected candidate. In
addition, benefits are provided which include: vacation, holidays,
sick leave (accrue one day per month with a cap of 480 hours),
medical insurance currently through Blue Shield
(District/employee split payment), dental insurance
(District/employee split payment), life insurance (paid by District),
457 deferred compensation plan (paid by employee), and a
defined contribution retirement plan (6% of salary, paid 100% by
District, plus an additional match up to 3% by employee for 3% by
District). A vehicle will be provided. Relocation assistance may
also be provided. 

HOW TO APPLY

Send resumes (email preferred) by November 12, 2018 to:

PO Box 1127
Rancho Mirage, CA 92270
Phone: 424.522.2251
E-mail: robertsrcg@msn.com
Web: www.robertsrcg.com

Equal Opportunity/ADA
Employer

Female, Minority and Disabled
Candidates are Encouraged to
Apply

ROBERTS CONSULTING GROUP INC


